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FOREWORD 


Labour Canada has been conducting safety 
audits as a means of evaluating the effectiveness 
of accident prevention programs of enterprises 
subject to Part IV of the Canada Labour Code and 
the employment safety regulations issued 
pursuant to the provisions of that Code. 


The use of the safety audit by Labour Canada for 
this purpose is now well established; its use for 
self-evaluation purposes is recommended to all 
federal employers. 


The safety audit, embracing as it does all of the 
essential elements of a good accident prevention 
program, goes much beyond the periodic inspec- 
tion of workplaces and provides a good indication 
of which parts of a program are in need of 
attention. 


INTRODUCTION 


Because the safety audit is a relatively new tech- 
nique for monitoring and evaluating the effective- 
ness of accident prevention programs and its use 
for statutory purposes is relatively unknown, it is 
considered appropriate to explain at the begin- 
ning the differences between safety inspections, 
surveys and audits and to review their relative 
merits as accident prevention tools. 


A safety inspection, whether conducted by a 
government safety officer, by a company safety 
officer or by a supervisor, has as its primary 
purpose, the identification of work hazards and 
the issuance of directions or recommendations 
for their elimination or control. 


A safety survey goes a step beyond identification 
and endeavors to determine by an in-depth study 
— including any tests that may be necessary — 
the causes of each hazard so that remedial 
measures may be more effectively applied. 


HOW THEY DIFFER 


A safety audit includes, in addition to an assess- 
ment of environmental conditions and work 
methods, a critical review of all of the elements of 
an accident prevention program. 


A safety inspection might be likened to a first aid 
examination made for the purpose of identifying 
symptoms and providing emergency treatment; a 


survey is comparable to a medical diagnosis that 
is made to determine the causes of the symptoms 
and to prescribe a curative treatment; an audit is 
equivalent to a complete medical examination in 
which the patient is examined and treated as a 
single system or entity. 


A headache is symptomatic of a number of 
diseases and conditions for which the usual 
home treatment is two aspirin tablets, but until 
the causative disease or condition is diagnosed 
and eliminated or brought under control, the head- 
ache will continue to recur. Further, the patient 
may have other health problems for which the 
symptoms are not yet evident and which will only 
be revealed by a complete and thorough examina- 
tion that includes an overall assessment of both 
mental and physical factors. Too often, in the 
prevention of employment accidents, remedial 
measures are based on symptoms rather than 
causes and Safety officers frequently are content 
to prescribe ‘‘two aspirin tablets” rather than 
conduct a Survey or an audit that will reveal the 
basic problems. 


Just as compliance with health rules may not be 
sufficient to ensure complete personal health, so 
in accident prevention, compliance with regula- 
tions may not be sufficient to ensure a desirable 
level of safety because it is seldom possible to 
prescribe rules or regulations that will cover all of 
the variables involved, nor is it reasonably practi- 
cable to prescribe by regulation more than the 
minimum precautions which must be taken. Many 
aspects of health, as well as accident prevention, 
cannot be controlled by rules or regulations and it 
is not practicable, except in emergencies, for the 
doctor or regulatory body to exercise continuous 
surveillance. In both cases a large measure of 


voluntary compliance is essential and in many 
areas the minimum statutory requirements must 
be exceeded if a desirable level of health or of 
accident prevention is to be achieved. 


A routine regulatory inspection can be conducted 
by anyone with a reasonable knowledge of the 
regulations, however, the violations cited will 
generally be the obvious ones and the remedial 
measures will not likely go beyond the immediate 
problem. A much greater level of safety expertise 
is essential to the conduct of a safety survey in 
which the violations are not only identified but are 
analysed to determine the basic accident preven- 
tion problems in which they are rooted. The safety 
audit, being an analysis of the entire accident 
prevention program, calls for a high order of 
professional competence and, of course, the 
effort and co-operation required is significantly 
higher than for a regular inspection. 


The periodic safety inspection has its greatest 
value when applied to elevating devices, boilers, 
pressure vessels and similar mechanical equip- 
ment for which safety has been built in by adher- 
ence to well-proven national consensus stan- 
dards of design, construction and testing. In such 
cases, annual or other periodic inspections are 
sufficient to ensure that this inherent safety is 
maintained. 


The situation in the general safety field is, 
however, more dynamic and dependent upon day 
to day variables, involving to a great extent the 
human element and affected to a considerable 
degree by company safety policy, safety attitudes 
of management and employees and other similar 
factors which can only be properly assessed by a 
safety audit. 


THE GUIDE 


To assist in the conduct of safety audits, a guide 
has been prepared, and is reprinted on the 
following pages. This guide is a framework upon 
which to develop a comprehensive assessment of 
the accident prevention program of an industry, a 
company, or part of a company. It is not intended 
to be a substitute for the good judgment of a com- 
petent safety professional. A more elaborate 
guide could be provided but the aim has been to 
avoid the ‘‘check sheet” approach that tends to 
channel or restrict the safety audit and dampen 
the imagination. 


Labour Canada with its long standing in the 
labour field, is in a good position to take advan- 
tage of the experience of other safety regulatory 
bodies and to adopt new accident prevention 
techniques as part of its system of statutory 
control. 


Evidence to date strongly suggests that the 
greater effort required in employing new tech- 
niques such as the safety audit will be well 
justified by the results. 


OCCUPATIONAL SAFETY 
AUDIT GUIDE 


A guide to the evaluation of the effectiveness of 
accident prevention programs of enterprises 
subject to Part IV of the Canada Labour Code and 
the employment safety regulations issued 
pursuant to the provisions of that Code. 


SAFETY AUDIT 
RATING GUIDE 


1 SAFETY POLICY AND SAFETY 
ATTITUDE 


a) Is there a written accident prevention 


Se 


— 


policy? 


Is the policy oriented to the prevention of 
injuries (compensation cases) only; or is it 
accident prevention or total loss control 
oriented? 


Are employees, supervisors and managers 
familiar with the safety policy? 


Does senior management support the safety 
policy; enthusiastically and with a strong 
commitment; nominal support; lip-service 
only; indifference? 


What is management’s attitude toward the 
safety audit? 


What is the general attitude toward accident 
prevention of employees, supervisors and 
superintendents? 


Is safety included on the agenda of regular 
meetings for both senior management and 
supervisors? 
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1. Company or department/Entreprise ou ministére 


Safety audit general summary — Sommaire du contréle de sécurité 


2. Type of undertaking and principal operations/ 
Nature de l'entreprise et activités principales 


3. Location/ Emplacement 4. Main hazard sources/Causes principales de dangers 


5. Senior manager at location/ Poste administratif le plus élevé a l'emplacement 


Name/Nom: 

Title/ Titre: 

6. Total number of employees (approx.) Number of work shifts 
Nombre d’ernployés (approx.) Nombre de postes 


7. Accident record last three years (Enter year under review last) 
Bilan des accidents pour les trois derniéres années (par ordre chronologique) 


oor 
Number of Number of other Minor injuries 
Blessures mineures 


Person-hours Frequency rate 


vase fatal injuries disabling injuries worked Taux de traquence 
Rane Nombre Nombre d'accidents Heures-personnes 
Bnee. d'accidents mortels entrainant incapacité Medical First Ald eftectudes 
| A 8 Soins médicaux Premiers soins c 
19 
19 
19 | 


8. Loss from accident/Pertes attribuables aux accidents 


Actual work days lost 
Year due to accident 


Année Jours de travail réels 
perdus a cause d'accidents 


Total cost of injury 
compensation 
Coit total des 

indemnités pour blessures 


Property damage and 
material loss cost 
Cott des dommages @ la propriété 
et des pertes matérielles 


Production down-time 
Heures-production perdues 


19 


9. Present accident record rated against previous two year's performance. Improved Unfavorable [a Static 
Bilan actuel des accidents en comparaison des bilans des deux années antérieures tL} Amélioré Défavorable Inchangé 
Comments 


Observations 


10. Program rating (See attached summary of item ratings) [al Good fa Fair Poor 
Evaluation du programme (voir le résumé ci-joint) Excellent Bon Passable Mauvais 
11. General comments (Attach additional sheets as necessary) 
Observations générales (annexer d'autres feuillets au besoin) 
Safety audit conducted by Date of audit Date submitted 


Controle de sécurité mené par Date du controle Date de la présentation 


Lab/Trav 445 (10/80) (APC-74) 


h) What are the safety objectives for the 


i) 


current year; the next two years; the next five 
years? 


Are labour-management relations excellent, 
good, fair or poor? 


Item rating: excellent, good, fair, poor? 


2 RESPONSIBILITY AND 
ACCOUNTABILITY FOR SAFETY 


a) 


b) 


dq) 


e) 


Is success in accident prevention one of the 
Criteria used in promoting managers and 
supervisors? 


Is responsibility for accident prevention 
defined in writing; do those responsible for 
accident prevention understand their 
responsibility? 


Do all levels of management and employees 
understand their responsibility for accident 
prevention? 


Is accident prevention responsibility 
included in job descriptions? 


Does the appraisal of job performance 
include accident prevention? 


Are supervisors required to submit periodic 
reports on their accident prevention activi- 
ties to senior management? 


Item rating: excellent, good, fair, poor? 


Ag 


3 SAFETY ORGANIZATION AND 


SAFETY COMMITTEES 


a) Is there a Safety Manager or Director; if so, 


what is this officer’s name and title and to 
whom does he report; what is the officer’s 
training and experience; how many persons 
are on the officer’s staff? 


b) Is there a Safety Committee or Safety Team; 


i.e., joint management-labour or supervisory; 
how often does it meet; to whom does it 
report; how effective is it; who serves as 
chairperson; to what extent are the plant and 
senior managers involved; is an agenda pre- 
pared for each meeting; are reports of seri- 
ous accidents reviewed by the committee? 


What is the safety competency of the organi- 
zation; i.e., unconscious competency, con- 
scious competency, conscious incompe- 
tency or unconscious incompetency? 


Item rating: excellent, good, fair, poor? 


4 SAFETY EDUCATION AND 


TRAINING 


a) Is there a planned accident prevention 


training program; who conducts the training 
sessions; what is the nature of these ses- 
sions; who attends? 


b) What other job training programs are in 


effect? 


c) What orientation and training is provided for 


d 


) 


— 


=F 


new employees? 


Is there a regularly published company or 
departmental safety news magazine or 
letter? 


Are descriptions of serious accidents 
posted or otherwise publicized; at the plant, 
or establishment level, is the accident 
record publicized? 


Have there been any special educational 
programs on safety giasses, safety shoes, or 
other protective equipment during the past 
year? 


To what extent are the preventive and predic- 
tive aspects of safety emphasized in the 
educational program? 


What safety posters, films and similar visual 
promotional aids are in use; what is their 
quality? 


Is a Wise Owl program in effect; are any 
other safety award programs in effect; are 
company (department) safety rules posted; 
generally understood? 


Item rating: excellent, good, fair, poor? 


5 SAFETY INSPECTION SYSTEM 


a) Is there a planned program of regular in- 


plant safety inspections; who conducts 


them; how frequently; how extensive are 
they; who are they reported to; is there any 
planned follow up? 


Are employees encouraged to report unsafe 
conditions and practices; how are these 
reports handled? 


Have critical (hazardous) operations been 
identified; do they receive special inspection 
attention? 


Item rating: excellent, good, fair, poor? 


6 ACCIDENT INVESTIGATIONS, 
REPORTING AND STATISTICS 


a) 


What injury accidents are investigated; 
what property damage and material loss 
accidents are investigated; are near-miss 
accidents investigated; who investigates 
accidents; to what extent are senior man- 
agement, supervisors, involved? 


Are investigations conducted in a manner 
likely to reveal the real causes of accidents; 
how promptly are they investigated; who 
prepares the reports; who receives the 
reports; are the reports clear, concise and 
well written; are remedial measures imple- 
mented promptly? 


Is a statistical record maintained; are all 
injury accidents recorded; is there a first aid 
record; is the cost of property damage and 
material loss accidents recorded; what use 
is made of these statistics; are they 


analysed or reviewed periodically; are statis- 
tics broken down into types by causes? 


d) Are accident statistics available for the 
enterprise as a whole, for individual plants of 
the enterprise, for major parts of individual 
plants (office, maintenance, warehousing, 
processing, etc.)? 


e) Do accident statistics referred to in (d) 
include costs; what kind (compensable 
injuries, property damage, etc.)? 


f) Is there a standardized system for reporting 
accidents and emergencies; is there an 
evacuation plan? 


g) Are victims and witnesses of accidents 
required to sign sworn statements or are 
they otherwise subject to coercion; is it the 
practice to discipline accident victims who 
are believed to have contributed to the acci- 
dent; are the victims usually blamed for the 
accident to the exclusion of environmental 
conditions? 


Item rating: excellent, good, fair, poor? 


7 ASSESSMENT OF ENVIRON- 
MENTAL CONDITIONS* 


a) What principal regulatory violations and 
deviations from good safety practice were 
noted during the survey? 


b) Is there a planned maintenance program in 


effect; are special work order procedures 
used for safety items? 


Item rating: excellent, good, fair, poor? 


8 ASSESSMENT OF WORK 
METHODS* 


a) What principal regulatory violations and 
deviations from good safety practice were 
noted during the survey? 


b) Are there written work procedures for the 
more hazardous jobs? 


c) Is a work permit and lock-out system in 
effect for unusually hazardous operations? 


Item rating: excellent, good, fair, poor? 


9 MEDICAL PRECAUTIONS 


a) Are any employees given pre-employment 
and periodic medical examinations for acci- 
dent prevention reasons; what groups of 
employees should be receiving such exami- 
nations that are not now receiving them? 


b) Are medical and hospital services readily 
available; what is their quality rating? 


c) Do first aid attendants possess valid 


*See Labour Canada employment safety regulations 


qd) 


Item 


St. John Ambulance Certificates or are they 
otherwise qualified to render the first aid 
required? 


Are toxic fume conditions and other health 
hazards monitored regularly to ensure that 
they are within prescribed limits of accept- 
ability; what instruments are available for 
this purpose? 


rating: excellent, good, fair, poor? 


10 SPECIAL ACCIDENT 


a) 


C) 


qd) 


Item 


PREVENTION MEASURES 


Are jobs analysed for the purpose of identify- 
ing hazards and critical operations in 
advance of accidents for methods improve- 
ment or other purposes? 


Is the fault-tree or any other technique used 
for the purpose of presenting a graphic 
presentation of parallel or sequential events 
of the principal hazards? 


What other special accident predictive 
techniques are employed? 


Is there an industrial engineering section 
(job evaluation, methods improvement, work 
simplification, quality control)? 


Are equipment designs and plant layouts 
reviewed for safety before purchase and 
construction? 


rating: excellent, good, fair, poor? 
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EMPLOYMENT SAFETY AUDIT 
SUMMARY OF ITEM RATINGS 


Company or government department 
Entreprise ou ministére 


Location/Emplacement 


Item assessed/Question évaluée 


1. Safety policy and safety attitude of management and employees. 
Politique de sécurité et attitude a |'égard de la sécurité. 


2. Responsibility and accountability for safety. 
Responsabilité et obligation a I’égard de la sécurité. 


Excellent 


CONTROLE DE LA SECURITE DU TRAVAIL 
RESUME DE L’EVALUATION DES QUESTIONS 


Assessment/ Evaluation 


Good Fair Poor 
Bon Passable Mauvais 


3. Safety organization, safety committees, etc. 
if Organisation et comités de sécurité. 


4. Safety education and training. 
Education et formation en matiére de sécurité. 


5. Safety inspection system. 
Systéme d'inspection de sécurité. 


6. Accident investigation, reporting and statistics. 
Enquétes, rapports et statistiques, concernant les accidents. 


7. Assessment of environmental conditions. 
Evaluation des conditions du milieu. 


———— ee 


8. Assessment of work methods. 
Evaluation des méthodes de travail. 


9. Medical precautions. 
Précautions médicales. 


10. Special accident-prevention measures. 
Mesures spéciales de prévention des accidents. 


Total 


Program (overall) rating” 
Evaluation (globale) du programme* 


Fair 


Auditor 
Contrdleur 


Excellent 


Passable 


Poor 
Mauvais 


Date of Audit 
Date du contréle 


“The program rating is not an average of the item ratings but is the auditor's assessment of the overall effectiveness of the program in preventing accidents. 


*L'évaluation du programme n'est pas une moyenne de |'évaluation des questions. Elle représente |’appréciation du contréleur en ce qui a trait a l'efficacité, en 


général, du programme da prévention des accidents, 
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REGIONAL 


OFFICES 


ATLANTIC REGION 


Labour Canada, 

Station A, 

P.O. Box 2967, 

MONCTON, New Brunswick 
E1C 8T8 


ST. LAWRENCE REGION 


Labour Canada, 

Port of Montreal Building, 
3rd Wing, 2nd Floor, 

Cité du Havre, 
MONTREAL Quebec 

H3C 3R5 


GREAT LAKES REGION 


Labour Canada, 

Government of Canada Building, 
Mezzanine Floor, Suite 200, 
4900 Yonge Street, 
WILLOWDALE, Ontario 

M2N 6C3 


CENTRAL REGION 


Labour Canada, 

303 Main Street, 
WINNIPEG, Manitoba 
R3G 3G7/ 


MOUNTAIN REGION 


Labour Canada, 

750 Cambie Street, 
VANCOUVER, British Columbia 
V6B 2P2 


iq Lia ‘pega 
u | : fat ‘nae Meg + 
a ba 
‘arr | "aa aa 


. >: esnia ryder wee 
an pres 4 sidingtitg reevtepeae? leet 
" er. alltel Tie +t Ralph - ij 


‘nit Catia 


Per fo mares 


: 1e8 » Ateta eS wediet 
ery SS PRM ee 
ae aet _ heh ont AA ey 
f iow ‘2 Om 


if 10 av vie apes 


4 eee) Mai: A 

hae omit . i GAT 7 

y iat ee zi ine wave WOM AN 
rare 


TG 


ete) 
STR OF 


ewe 
PHCeCAON ww 
pee 


— yon COVES 
. *) Gece fi 


Zdz GOA 

(G0) HAANOONVA 
e6ele of 

aIquied and ‘OG/ 
epeuey jieaesl 


SANSVLNOW S3d NOIS3AY 


ZD€ O€Y 

(UueW) SSdINNIM 

ule 8nd “EOE - OOF 
UOISSIWWOD Ulett 

UeIPEUBD 99dI}IPF 

epeuey jieaell 


aYLN39 Nd NOISAY 


€O9 NCW 

(1UQ) SIVGMOTIIM 

aBuo, ans ‘O06r 

00z eyod ‘auluezze-; e6e}39 
epeuey jienell 


SOV1 SGNVYS S3Ad NOISAY 


GHE OFH 

(9NO) IWAHLNOW 

BJACH NP BIO 

€ ally ‘ebe19e 92 

JEGsJUOW| OP HO, Np adIs!py 
epeuey jreaes] 


LINSYNVTLNIVS NG NOISSY 


818 O13 

(‘@-N) NOLONOW 
2962 “d'O 

V ayesunoons 
epeuey jleaesl 


SNOILNVILV.1 30 NOISAY 


XNPNOIDIY 
Xnpaun 


(SLOd¥) (08/01) B¥9 AeVGe7 


SjUBP!|99e Sep UO}jUeAgid Bp BWWeBold Np ‘jes9UeB 


UO '9}}9291)J0,| B \124) & IND 89 Ue INe}Q1jUOD Np UO}e/9gIdde,| a\UeSgides 9||3 "SUO|}SeNb Sep UO}VeN|eAg,| AP eBUUeAOW BUN Sed jse,uU BWWeIBOd Np uonenjeag.4 


*syuep|ooe Bujuaaeid ul Wes60Jd OY) Jo SSeUGAI}90}j)0 |/2JAO OY) JO JUQWSSESSE SJO}PNe By} S| JNq sBu)Ve) We}! a4) Jo eBeJeAe Ue jou s} BuNes WesBoud eyL 


2/Q4}U09 Np ayeq 


pny jo ayeq 


me) 
300d 
|_| aiqessed 

484 

uog 

| | soe 

B jua}}90x3 


4najgsjuoD 
JOVIpNYy 


,swwes6oid np (ajeqo)6) uonenjeaz 
~Buljyes (\pesaA0) Wes6o1q 


eyo1 


"syuepiooe sap uoljUaAgid ap sajeiogds sainsaw 
“sainseaw uoljuanaid-juapiooe jeioads “OL 


“SOJBDIP9W SUOIINEIPId 
“suOI|INeOeId |BOIPEW “6 


|/2Aes} ap SEPOYEW Sap UO!VEN|eAg 
“SPOYJEW JOM JO JUaWSSaSsY “g 


Na\||W NP SUO!}IPUOS Sap UO!JEN|eAZ 
*SUO!}!|PUOD |B}UBWUOJIAUS JO JUBWSSESSY *Z 


*"SJUEP|OOe SB] JUBUJBDUOD 'sanbijsije}s ja Syoddes ‘sejgnbuy 
*soijsiyeys pue Buijsodas ‘uoneBiseau! juapiooy “9 


— 


91UNDES ap UOI}DedsUI,p aWaISAS 
‘wa}shs uoljsadsul Ajajyes “¢ 


v 
s|eAnew eiqessed uog 
oe woe 


uo}enjeaz /juoWssessY 


SNOILS3SND S30 NOILVNIVAZ.1 30 JWNSAY 
VAVYEL NG ZLIUNDFZS V1 30 JIQULNOD 


9\UNgS ap BgIeW UA UO!JeWJO; Ja UO!}eEONPZ 
Bulures) pue uoNeonpa AjajeS “y 


9NDGS BP SP}IWOD Je UOHEs}UeBIOC. 
“2)8 ‘SEa}}IWWOD Ajajes ‘UoIyezIUeBIO AjajeS “E 


“pyunogs e| ep pieB9,) e UoNeBi\go je gyiqesuodsey 
“Ayoyes 104 Ayjiqeyunoooe pure Ayiiqisuodsay *% 


“gyinogs e| ep pieBg,| & aPNyiyye 18 gyUNDeS ap aNbij|0g 
-seeAojdwe pue jueweBbeuew jo apnjiyje Ajajyes pue Adijod Ajajes “4 


an 


aen|eag UOJSENH/passasse Wa}) 


juawede| dW 3 /U01}e907 


@19}8|UjW NO esjidesjUR 
juewpyedep juewuseaoB io Ausdwod 


SONILVY WALI JO AYVAWWWNS 
LIGNW ALAAVS LNAWAOTdAN3 


epeued 
jreaeay 


epeued 
unoqey 


+i 


zsesnaiaBbuep SsasAneouew 
so} 19 sebuep ap sjaljuejod se| aoueAe,| 
e 19]}9909p ap ule SeasAjeue Saj|9-}UOS SOYde} 
s9| ‘Suosies Soujne unod no sjuaepioo0e sap 
UOIJUBAdId BP SEpOUj}aW So9| JQIO!aWwe.pP UY (e 


SLNAGIDOV S30 NOILNSAAYd 
3d SA1VIOAdS SSAYNSAW OF 


esieanew ‘ajqessed 
‘uoq ‘juajjaoxe :uol}Senb e| ap uoOl}enjeag 


ZUlJ 83199 & Sa|qiUOdSIp sinSewW ep s}uaW 
-NJ}JSU! SB] JUOS SJANH ~9}UNDES Bp SewWdOU 
XN SOWIOJUOD }UOS S}!,Nb wounsse inod juoW 
-3191|NB91 S9]Qu}UOD SsjI-}UOS 9}UeS e| INOd 
senbsiu sasjne sa| 1a Sanbixo} sinadea saq (p 


esieanew ‘ajqessed 


i SUIOS SIBIWAId S98] JBUUOP e SuNnayie Sudde 
‘uoqg ‘juajjeaoxyg :uoljsenb e; ap uoljenjeag Cre : | pee Leg 


S|I-}UO NO UREr-JUIeES a1BIOUe|NqWe 9}9100S 


Laiunogs ep sjuewe|Bes e| Jed SOWIO} SjI-]UOS Sa}SluNODesS seq (9 


XN€ S9WJOJUOD JUOS sj!,Nb yasnsse e quajueW 
9p ‘UO01}9919,| }9 JEYOR,| JUBAE SOSIAI S|I-}UOS 
sjuewl}eq sep je sjiasedde sap suejd saq (a 


éaujenb 
e| 1S8 US aI]aNb Je Sajqiuodsip juaWATIOeJ S|! 
-JUOS SialjeyIdsoy Je xNedIpawW sadlAlas Seq (Gg 


é(eyjenb e| ap 
8/Q4}UOD ‘[!EACI} NP UOI}edI]dwWis ‘sepoujew 
sep uoljesoljawe ‘seayoe} sep uolyenjeag) 
jauysnpul a1ug6 ap adlnes uN |I-}-8}SIxQ (p 


é}uawe}Uesaid sed juassiqns u9,uU 
Inb j@ SUBWeXS Sja} Bp JIGNS }USa!esAep INb 
saAo|dwa,p sednoib saj juOS sjanH ~s}uep 
“1098 Sep UO!}UBAdId ep SUI} Sep e sanbip 
-Oluad ja 1oj|dwaeid ap xneoIpsw suewexa 


Esjuepiooe so} 
SEP JIGNS S|I-]USAIOP SINajreaes SuUleWeD (e 


JJUsAgId INOd sesAojdws Ssaidl;Noled uoljed 

-1o1JUe,pP Senbiuyos} Seijne sa| jUOS SaIjaNnH (9 
SATVOIGAW SNOILNVOSYd 6 
és}ueplooe.p suaHuep 4 g 
xnedioulud sap sjaljuenbss no sajajesed 
S}USWSUBAD S9| JUBWaNbIYydeJb 1a}Ueseid ep 
ulje (Se}Iqesuodsal Sap sique) «99J}-}/NeJ» ésteanew ‘ajqessed 
8| 18} ‘sayeloads sanbiuyoe} ap uo-yas as (q ‘uoq ‘jUa||90xe :uol}seNnb e| ep UoOl}enjerg 


“epeued |/eAel| ap |/eAed] Ne 9ylINDes ap sjueWA|Bal Se} JIOA, 


Esesnaiobuep juswaaijnoied sain 
-neoueW saj INOd inanBia ua abej|inoW9A op 
9W9}SAS UN jd |!eAeJ} BP SIWAd UN |I-}-a}SIxQ (9 


Esesneiabuep snid sa; seyor} 
$9] INOd $9}1109 SUO!}ONI}SU! SAP |I-}]-a1sIxy (Gq 


29}9nb 
-ud,| }JUeIND S989}OU Segsodojd saJlelNoSsS 
senbijeid xne suolj}ebolap ja s}uswe|ba1 xne 
suoljoesjul Sayediould sa} 3}9-}U0 sajjanH (e 


+ IVAVYL AG 
SSGOHLAW SAd NOILVNIVAS 8 


esieanew ‘ajqessed 
‘uoq ‘jUa||[aOxe :uOdl}SeNnb e| ep uUoOl}enjeag 


49}1UND9S ap SUOI}SaNb saj inod |!eAe1} Bp 
suoljesuojne xne }1e1} © IND ad Ua SasUuUOpP 
S9|]9-JUOS SOIdI|NOIed SABAI}OSIIP Seq {USI} 
-a1}U8,p aijluejd awwesboid un |i-}-a}sixy (q 


49}9nbua,| }ueinp 
se9j0u seesodoid saile}iunoss senbijeid 
sauuog xne suoljeHolap ja sjuawe|bas xne 
suoloesjul sajedioulid sa] a}9 JUO SaljanH (e 


«NAW nd 
SLNAGIDOV S30 NOILVNIVAS Z 


Zsieanew ‘ajqessed 
‘uoqg ‘juajjeoxe :uoljsenb ej; ap uolyen|eag 


Enealjiw np Suol} 
-IDUOD Sep a}dwood suUa!} UO,| enb ewguW 
sues juapiooe,| ep sajqesuodsel senue} 


JUBWA|/ANIGeY Sajja-}UOS SOBWI}OIA seq 
4sei|qesuodsas sea|j 3139 Ud,p sajqijdeosns 
S}UBP!IDNB,.P SOWIJOIA SO] JapuUeWIdSes Bp anb 
9}UBINOD enbijeid aun 9ad-}sq {Sa}Ules]UOD 
S8Uuleyed & SIWNOS SjI-JuOS ‘SasjudWESse 
suoljesejosp sap seubis ap snua} syji-juos 
S}JUSPIDNB.P SUIOWSD} So] Je SaWI}OIA seq (6 


Zuoiyenoeag,p uejd un |I-}-e A 
4290ueb6iN,p sed sap ja Sjuapiooe,p syoddes 
$9] Jouedgid ap asolueW e| BSIWIOJIUN UO-}-y (J 


é('9}9 
‘sjauayew speHap ‘sajqesiuwepul seinsse|q) 
sjanbse7 ~S$}NOd sap sajja-}U9}1e4} (p) aydesb 
-eled ne uoljsanb jsa |] JUOP Senbijsijeys seq (a 


é(9}9 
‘JUSWA}IC1] ‘“JOdaijuUe ‘Ual}jo1jUa ‘neeaiNnqg) 
SeuIsn sap sinejoes xnediould sep ‘asud 
-21]U8,| 9P SEUISN Sep aUuNDeYD Nod ‘jes9uUaB 
ua esliidesjua,| unod saagsseijo sajja-juos 
sjuaplio0e sa| }JUBUIaDUOD SanNbijsije}s seq 


— 


p 


4sesneo 
s8| uojas auohejyeo ua salyedais sala 
-UOS {]UaWENbIpPOUed sa—_aSiAal ja Sa_SA| 
-eue Sajja-}UOS “{SENbI}si}e}s S98 jJUaAIaS 
aBesn janb y geubisuoo |i-}sa s}juapiooe 
sep jUR|NODEP saljela}ewW Sayed sap ja 9} 
-alidoid e| e sabewWWOP Sap jNOD a7 {«suIOS 
$19]W91d» JaISSOP UN |I-]-e A ~SeUBISUOD Sno} 
S|I-}]UOS dINSSajq aun jUeUIeJJUB S}UapIONe 
Sd] {JNO[ e Nus} |I-}Se aNbijs!}e}s saISSOp UN (dO 


Zjuawapides sasid sajja-}UOS JUBWaeSSsepel 
ep seinsaw sa] ~g}uawe}oe00 sebipe 
18 siouod ‘sulejo sji-}uOS syoddei seq 
4Syvodde saj 110501 Inb ja abipas Ino ~seegn} 
-IJSUI SO|e-}UOS apN}i}dwoid sajjenb say 
ES}uap|ooe Sap Sa|jag1 SaSned Sa] 19/9A91 & 
aJgIUeW 8p Se9UaW S$ajj9a-]UOS Se}gNnbue seq (gq 


éS|!-JUsdoed sjue||IaAINS Sa] 39 SINauedns -9/691 se] Za}uNnogs e| JUeUIaDU0D seWId 


saipeo Saj sinsewW ajjanb sueg ~sa}enbue ep sewwelGhoid saijne,p jI-}-a}SIxQ ZsNENBia 
S38] BUBW IND Zassejsn[ ap sa}iAs S}uapIDOe Ud |I-}Sse «jUeIIBIA NOGIH» Np swwesBoid uN (I 
sa] INS ajJegnbue uo.Nb 90-}sq ZSsejenbua,.p 
y9Iqo,| Je} Sajjelg}ewW sejied sap éS9Si!}N 
no 9}914dold e| e sabewwop sap ‘sainssaiq S|@NSIA SUBAOW Sal}Ne NO SWI} Sap ‘a}NOeS 
sep jJUBUUOISeDDO sjUuspiNoe.p siush janhH (e OP S8Ydijje SOp syjenb e| je aiuaH a] }sa janH (y 
éjiyeonps suwesboid 8] suep souBbljnos 
SLNAGIDOV S371 S|I-]UOS 9}NDVS Op sidi}eW Ud sai ose te 
INVNYSONOO SSNODILSILVLS }8 S}1}UBAgId Sjoedse sa] sinsew ajjanb sueq (6 


14 SLYOddV¥ ‘SSL3NONA 9 


4U01}0e}0Jd ap JUsWadINbs aijnNe,p no 
Q9}lUNDBS OP S9}}0q ap ‘d}IUNDeS ap sajjoUN| 
9p YWod 9] JUBSIOAe} BQuUUe,| }UBINP sSJ’alj|No 
esieanew ‘ajqessed ‘ued syiveonpe sewweiboid sap na |!-}-e A (} 
‘uoq ‘juajjeoxe :uoljsanb ke; ap uolenjeag 
é}UBWOSS!|Ge}9,| 9p 


ESUO!}Oedsu! Sep SiO] d19!;NO!Wed 9}N0} NO SUISN,| BP 9|/9Yd9,| B «SJUSP!99e» JBISSOP 
uOol]Ua}}e BUN UO-}-ap10DDe una] ZSe8eja0Np 8] Ja]NOIIO uOo-ye4 ZagIiqnd no agyoyje 
919 Sa||a-]UO SesSneieHuep seiAneoueW seq (9 9||8-1s9 seveih sjuaplooe,p uol}duosep e7 (2 
ES9}EJ} S]I-}UOS SOddel sao U0dej ajjanb aq E9UNOYS S| JUBUIBDUOD 
Esesnaiabuep sanbijeid sa| Ja SUOI!}IPUOD So} a4/e)/Nd4119 BUN NO anaas BUN JUBWAIE!/NBgi Sj! 
JayeuBis e seBbesnooua sj!-}uos seAojdwa seq (q -JUSI|GNd SadIAJBS SJBAIP SES NO esiideljUa,7 (P 

Z9}INS UO éseAojdwe 

-]-QUUOP J 4U0-}-ayOddel saj IND y Zaelod e| xnesANOU XNeS SjajjO UO!l}EWIO}Y BP 
Jo BoUENbad e] JUOS UD SAT|aNH Zan}oajje So} }8 uO!}e}UB0,p SewWeIBOJd sa] jUOS SjaNH (9 

IND 4e0e|d uns s}luNOVs ap salaljnBes suo! 

-oadsul.p aijiuejd auwesbold un |I-}-e1SsIxQ (e éANANBIA ua |leaes} Ne UOl} 
-BWJO} ap SeuWeIBOId SaijNe Sa] JUOS S]AaNH (q 

JLid Nnoas Zedioied A inb ja saouegs Sao 

3d NOILOSdSNI.G JWSALSAS G ep sinjeu e| }Se aIJanH ~seouegs sa} aHuip 


IND ~S}UBpP!NIe Sap UO!}USAgId BP aaI}eEW US 
UOI}eWIO} Bp sijiue|d SwwesHod uN |I-}-e A (e 
Esieanew ‘ajqessed 
‘uoq ‘jue|jeoxe :uol}senb ej; ap uUodl}en|eAz 


| ! 3LIWNOTS 3d SYSILVIN 
ate ge tick Gon dees op sitow Na NOILVIWHO4 13 NOILVONGS + 


{SYR} BP SUO!} 


ésieanew ‘ajqessed 
-duosep sap aed ajja-jiey S}uepiooe sap 


‘uoq ‘jua|jeoxa :uoljsenb e| ep uOl}enjeAg 


uoljUusAeid e| ep pueb9a,| © d}I)|GesuOdsa e7 (p 
£9}Us1INDSUOdU! BoUa}ad 
-WOOU| Z2}UGIDSUOD BOUs}JadWODU| ~£a}UdI9 ESeko|dwa Sap je UO!JOSJIP Be] ap SUOJaYIE 
-SU0D adUajJedWODH {e}UBsIDSUODU! 99Ud} S98] SNO} Jed aSldWOD a||9-}Se S}UBp!IODe sap 
-adwoo ap |!-1168.S g9a}uNdEsS ep sualyewW UD UuO!}UsAsId OP asalyeW Ua 9}I|IGeSUOdsa! e7 (9 
uoljesiuebi0,| ap Boud}JadWOD ze] JSa JIJeNH (9 
é}uawebebua sne| 
4saaei6 sjuapio0e .p syoddei say |I-}-oulwexa ep egyod e| s|l-}UauUasdWOD sejqesuodsal 
Q}1W09 87] ZUO]UNaJ eNbeYd Nod Jno/f np apio S87] 4}199 Jed aIUIJap 9|/9-}SA S}Usp|N0e Sop 
UN UO-}-a1edaJd £9}!WOD 99 ap sjI-}UadND90,S uol}UaAgid e| op pseb9,| B ay|Iqesuodsal e7 (q 
sinaluadns saipeo saj sinsaw ajjenb 
sueqg gapiseid IND Za0edIjJe |I-}Se suinsow éS}UB||IBAINS Sep je Seuped Sep UO!}OWOId 
ajjanb sueq ¢e}dWOd |I-puas Inb y gSuolUNeaL e| ap sioj seAojdwe seaJe}J0 Sap uN |I-}se 
sep eouenbel e| 1Se aIJENH Zeoue|laains s}Uap!od0e SEP UO!}UBAgId B| SUBP S9dONS 97 (e 


ap NO jeuodsJjed-JOWANO 9}IWOS UN_pP {!-}16e.S 
E9}UNOGS Op adINby 9UN NO x}IWOD UN |I-}-e A 


|!-}-8}dwWod jauuossed uos seAojdwa,p 


3JLINOTS V1 AG GYVd3.1 V 


NOILVSI18O La ALINIGVSNOdS3Y 2 


gsieanew no ‘ajqessed 
‘uoq ‘jua|jaoxe :uol}senb e| ep uolenjerg 


UsIQUOD ~e0UdIIadXa UOS }9 UOl}EWIO} eS 
}S9 9]/ENH J(8||9) |!-}-8Ag]a1 IND ap 39 94}1} UOS 
‘WOU UOS }sa JaNb ‘INO IS ZJUa|/eAINbDS NO une} 
-OoIP ‘a}lINDES 9p 3jues9H/}UeI9H UN jI-}-e A (e 


ESOSICA 
-new no sajgessed ‘sauuog ‘sa}ua|jaoxe 
$9||9-]UOS SO|/BUOIJEd-SOJBIANO SuOl}e|a1 Seq (I 


JLIYNOAS 3G 
SALINOD 13a NOILVSINVSYO & 


ESseauue Sauleyo 
-O1d bul sa| inod ‘sasuue sauleyooid xnap 
S9| nod ‘sinod Us BsuUe,| INOd anos B| 


esieanew ‘ajqessed 
QUJBDUOD IND 99 Ua Sj1]Da[qo Sa} JUOS SjaNH (Y 


‘uoq ‘jUa||aoxe :uol}senb we] ep UO!}enleAg 


4S}Uapiooe SEP UO!}UBA 
-91d | JUBUIODUOD SE}IAIJOe Suna] ap Syoddes 
sep Sinaedns seipeo xne juawenbipoued 
J9]UaSeid Bp SNuUd} S|I-J]UOS S}URT/IeAINS Seq 


4sjuaplo0e 
sep uoljuUdAgid e| OP a}dWOd 9aj\a-}UdBI} 
soyoe} sap juswepuds np uoljeloqiddeq 


(a 


ESJULIJIBAINS SEP Sai|a0 ap 
}8 Sinauedns seipeo sap saialjnBes Suolunas 
SEP SJO] INO! Np apsoO,| e a]/9-1S8 9}lUNDS e7 


Z90IAJ8S ap SJayo sep 
}8 S}URI[IBAINS Sap a]Ja0 1se aI]ENH ~sjuep 
1908 Sep UO!jUsAgId Be] Bp pueBe,| e sind] 
-!eAe1} Sep afesguEH apnyiye,) se ajenH 


(WL-Odv) (OB/OL) Sry ABs L/Qe> 


uolejueseid e| ep ayeq SICRUOO ND 9 SS rn Fart 
QUBW 9ILNIES BP BjQs)U0D. 
peyiwans ejeg yipne jo ejeg AQ Ppeyonpuos yipne Ajejyes 


(uioseq ne s}9})/Ne} sesjNe,p JexeuUe) sejexqUGE SUONeEAIeSgO 
(Asesseoeu se sjeeys jBUONIPPe YdeNy) S}UBWWOS jeJEUaD “44 


sieanew ajqesseg uog ie \ua}}99x3 (a) (\ujol-19 gwNses aj 110A) BWWeIBOJd NP UONeN|eAR 
JOO j1e4 poop (s6ujjes wey) jo Aewwns peyoeyje eas) Bujjes Wesboig “OL 


suoneuesqQ, 


sjuewwod 
p6ueyou| fl 9|qei0nej9q is HOo|ewy Seinal9]Ue SeQUUR XNEP Sap SuUe}|q SAP UOSIEJedWOD UA S}UEPIDDe Sap jenjoe Ue|IG 
ones a|Qesonejuny perosdiy} aOURWIOYEd SJeBBA OM) SNOIAaId \SUIeBe Pe}ye) P1ODJ JUAPINIE jUESA/g *6 


S8NSSE\Q INOd Se)}UWepPU) 
S@P |€10} 1005 
vonesvedwoo 

Aun{uj jO 1809 jeO, 


S\uep|90e,p esned e snpied 
5/89) [|BAB/) BP SiNOP 
juepiooe 0} enp 
180) SABP JOM jeEN}OV 


Se//OU9}eW Seed Sep 18 

pipudoid e| e seBeWWOP sep jn0D 
4809 Ssoj jevejew 

pue ebewep Apedoig 


epuuy 


S@Np1ed VO}}ONPOJd-seine}, 
7884 


@WI}-UMOP UONINPOG 


Sjuapiooe xne sejqenquyje Sayed /juepio0e Wolj SsO7 “g 


6 
61 
6h 
° SUjOS SIO|WAIg XNBDIPEW SUIOS Vv 
——— $09N190))8 Ply 1Svi5 jeo|pEW eyoedeou) jueujejue SjeuOW s}uepi20e, p opuuy: 
(000'000'| x 8 + v) seuuosied-sesney S}UEpI99e,P BQWON @1QWwON 
eouenbei ep xne, Peaxom SoMNeuUrselneselg se unlul Buygesip seuntuy eye) 
eyes Aouenbas4 sSiNOY-UOSJeg seyniuy soul JOJO jO JOQWAN jO 29QWNAN: 


(anbiBojouosy9 aipso sed) saguUe SeigiWiap S104) Sa INOd Sjuepjooe sep UeIIG 
(\se| Me!AeJ JOpUN JeeA Ja\UZ) SJBAA Badu) |SE| PIO) JUaPIDOY “ZL 


$9}SOd 9p 3JQWON (‘xoidde) seAojdwa.p aiquon 
S]JIYS JOM JO JAQWNN (‘xosdde) saahojdwia jo sequinu je}0) “9 
OM L/OWL 
WON /@WeN 


juawasejdwa,| @ area snid 9} jesISIUIWPe a}SsOg /UONeI0] je JeBeUeW JO|UeS “¢ 
aa sete bes a as Se ee eee 


ssaBuep ap sajediouyd sasneg/seounos puezey VIEW “P quawace|dw3 /uoNes07 “¢ 


sajediouud sgyaioe je asdesjua,| ap ainjeN 


/suonesedo jedjouyd pue Buiyeyepun jo adAy °% Q/Q\SIUIW NO asjjdasjUZ/JUaWPedaP JO AUedWOD “4 


91JNDES ep e/9Q1}U0D Np esjewWOoS — AeWwUNs jeioue6 yjpne AyojeS epeue) epeueg 
[HEAR 4noqe) ry | 


E9}UNDIS S| BP 91901]UOD 
np piebe,| @ Seuped Sap apn}i}e,| se ajjano (e 


/S}U919j}IPU! 
S|I-}UOS IN| NO (p) ‘juaWajnes sajoued uA 
(9) ‘auioj e| snod (q) ‘ajqesuodsas uodej ap 
}9 INBAJOJ DOAR (2) BJLIND|S Op anbij}I|O0d a}je0 
S|!-}-}UaBeinoous sunaluadns ssipeo saq (p 


ganbiy1|od 
9}}99 ep jueINOD ne uaiq SsjI-]uUOS Selped 
soijne se| je SjueljIeAINS se] ‘seAojdwea seq (9 


éSee}O} 
seyied sap 9ajgujuod ne no sjuepiooe sep 
UO!}JUSABIC B| & aIJa-}-dJuoddes 9s No ‘(UOI}eES 
-[UWSPU!,P SEO) SeiNSsa|q Sap UOI}UsAsId ke] 
JUBLWIDAISN|OXS 9|/9-}-BUJBDUOD anbij}Ijod eq (q 


éS}ueploo0e Sap uOo!}UeAgId 
| JUCUIBOUOD 841109 aNbij}I]Od aun |I-}-aysixy (e 


3Liunogas 
W140 GYV94.1 V SQNLILLV 
13 3LIUNOAS 30 3NDILIIOd 1 


NOLLDNIPAA.G 
SGiND “SLRNDSS 


113d JIOWWNO) 


‘"apOD 29 ap 
SUOI}ISOdSIP Sa] JUBAINS S91|qnd |IeAeI} Ne ajuNoesS 
e] uns sjuaswejGbe1 xne je |leAes} NP us!lpeueo 
apoy Np Al aed e| & Saljalnsse sastideljue 
Se] Suep SjUuspIooDe Sep UOl]UsAaId ep SawWWweIh 
-O1d SAP 9}/9CDIJJ9,| JaNjeAg,p JUe}JoWEd apinB up 


WAAL NG ALINDAS 


D130 FJIQULNO)D 
31 dNOd AGIND 


“S}I}ISOd s}e}j;NSei Sap essUUOP ‘a}lINDgS e] BP 
8/Q1}UOD 9] [8} ‘SenbiuYyds} SajjaAnoU ap jisue}U! 
10|dWa,| anb }uasJUOWAP SJUBWEUBA_ Sa] INO! 80 W 


“ouyeynyeys 
9|Q4J}U0D ap awa}sAS UOS Op sped 9a} SuUep 
$}U9plo0e Sap UO!}UBAId ABP SaNbiuYyde} Sa|jaAnou 
ap Jejdope.p jo 9a}lunoss e| ap uOl}e}USWA|bal 
ep sousiuebio saijne,p asoualadxa,| ap 19a}IJoud 
ap oinsew ua jse epeuey jleaesy ‘|!eAe1}] Np 
SUIEWOP 9] SUBP BdUdaIJadxe anBuo] es ep euuy 


‘auuseisnoujua,| 
JIPIO1JO1 J9 9}NDVS S| BP 9/Q1}U0D 9] SIpUleljsal 
no JaBbuip e@ souepUs} jeune INb 99 ‘«ajQu}U00 
9p 9}SI|» e| ap ajHue,| snos spioge yios awajqoid 
8| anb Ja}IAg,p jressiHe,s |! srew ‘aiedaid aja nd 
yeune gs0qe|a snid apinB up ‘ajiunoss ua yedxe 
un,p }uaweBbn[ Uuog aj Ja0e|dWas ‘}UepUsdeao ‘sed 
}ned au || ‘aSlida1}Ud,p 1NB}O8sS UN,p NO ‘asiudeijuE 
9un,.p ‘al4jSnpul aUuN,p S}juap!lo0e sap uUOol}UaAgId 
ap awwesbold Np ajejdwod uoljenjeas oun sI)qQe19 
}ned uo janbnp aled & a49a}19 Op JIAJaS INed JUSW 
-NJJSU! 18D *9}UNDES eB] BP Saj/Ql}UOD Sap sajINpUuOD 
e| e19}110e) IND apinB un ulo| snjd zas9An01} SNOA 


AGinNd 31 


"9HINDYS &| OP 9/Q4}UO0D UN Jed aNb sanjers 
}UBW9}991I09 9439 JUBANEd OU INb sajqejqwas 
sinajoe} saijne.p ye gjunogs e| ap piebe,| 
e sekojdwa sap je saspeo sap apnji}je,| ap ‘asud 
-91}U9,| OP 9}1INDES Op anbijzijod e| ap sjajja soa] 
‘a}UeYOdW! Sed} UOSe} ap Issne jiqns ajja ‘urewny 
}USW9/9,| BP aINSeW spuesH auN Suep jUuspUedep 
Inb susIpl}onb sajqesgpuodwi,p uoljouo) 
189 }@ oenbiweuAp snid siojajno} jse gjiunogs 
e| ep jeigug6 sulewop 2a suep uoljenyis e7 


“9}UNDYS S| ep BOUdUeUWJAC B| 
JaJNsse e JUaSIJ{NS Senbipoed no sejjanuue suo!) 
-oedsul Sep ‘seo sja} ap Sueq ‘sejeuO!}eU SeWJOU 
sep e jUusWEWIOJUOD saANoidg ja sjInsjJSUOD 
‘sn5uod 9}9 }uO INb a1uaH awewW np senbiueosw 
Sjlasedde saijne ja uolssaid snos sjuaidiogs 
xne ‘seigipneyo xne ‘abers; ap sjieiedde 
xne juanbijdde,s sajja,nbsso; sajueyoduwi snid 
SEP }UOS 9}1IND9S ap Senbipoued suoljoedsu! seq 


‘aileUIPJO UO!}Oedsul 
eun,p sinod ne,nb sajqesapisuod snjd juos 
sinbes uol}es9dOOd ke] Je SOJja Sa] ‘JUaWWAapP!IAs 
}@ B9AB|9 SNid ajjaUUOISSejold BOUe}edWOD sun 
a}ISS8O9U S}UapIODe Sap UO!}USAgId ke] OP JaijUE 
ewwesboid ap ashjeue,nb jue} ua ‘a}lINOVS eB] Bp 
81QJ}UO0D 87 ‘SewWasjqoud sap sulb0,| JaulWwsa}ep 
ap ule SaasAjeue Issne siew Sa8_gAs|oJ JUQWA|NES 
sed juos 9u suoljoeiju! se| ajjanbe; ep sinoo 
ne 9Noss eB] INS d}J9Nbus 9UN JaNjOsJjo,p Ulje 
a|J9l}UBSSe }SO 9}IUNDVS eB] BP aSiyedxe sNs||!oW 
eun ‘yeipewuw! swaejqojd a; aenb juoJBYyONO} 
@U SO8AI}DQIIOD SaINSeW So9| }8 Sa}USPIAP 
snid so| JUuswWaje19UaH jJUOJES Segljedgp Isule 
suoljoeijul Se} slew ‘aulj}nol ap ailejuswe/b9l 
uoloedsul oun Janjoejja jned uoljye}uawe|bel 
e| 9p ajenbepe souessieuuod 9uN e enbuodInoHO 


‘ajqeyda00e 
sjuapiooe sep uoljusacgid ap ja auaibAy,p 
neaaiu un siua}qo,p uye gssedep ajg Op 
sauloyeBijqo saouebixe,p Wnwiulw uN ‘seulewop 


Sinsisnid Suep je sileESS8D9U BIBAL,S BJIE}UOJOA 
uoledioied aun seo xnap sa} sueqg ‘s}ue}su! 
$8] SNO} ep souUeI|IeAINS BUN J90J0x9,p ‘a}Ua}ed 
“WOO 9}10}Ne,| NO ulsspaw 9; unod ‘aouebun,p 
seo sep uoljdeoxe,; e ‘anbijeid sed jse.u 
|! }8 uolejUewsa|bas e| e jUeddeyos sjUuspioo0e 
Sep UOl]}UBAgId eB] BP jo 9jUeS ke] Ap sjoedse 
SINVISN|q “aipusid e SUOI}Neosid sep WNnwWiulW 
un,.nb snid jueAoagid sjuswej6es sep eilosaid 
ap enb isule sajueleA Sea| Se8}no} ap sejdwoo 
jueua} sjuawelbe sep no sajhai sap 41\qQe}9,p 
ajqissod juasweles jsoe |I.nb adsed jyenbepe 
ejundes ap nesAlu UN jUsWAaIIesseo9uU sed 
einsse.u sjuawejbas xne s}iwWsOjJUOD eB] NO S}usp 
-1008 SOP UO!}UBAgId Be] SUBP BWEW ap BA UA | je 
‘Q||ENPIAIPU! BjUeS Be] ap jueIeB sino[no} sed }se,u 
euaibAy,| ep sejBes xne asuwOjUuod 981}9,P je} 97 


‘asneo e| }UOS Ua IND SeWeEqold SIeJA Sa] JaN},IS 
ep eijJowWued INnb 9jQ’}uU0D UN NO s}enbue suN 
Janjoajja,p nalj ne ‘«auidse.p sawiidwoo xnep» 
@1LJ0S8IJd BP }JUSANOS }Ud}UB}UOD aS 9}IUNDES Pe| 
ap sjuebe saj je ‘sasneo sep juaWIjJap ne sewg} 
-dwAs $98] anb uoljesapISUOD Us JUBUUBIC OU SABAI} 
-081109 SOINSeW Sa} ‘|/eEAC1} ND S}USp!IO0e Sep UOl} 
-uargid eB] Suep ‘JUsANOS dol] *xne}UBW ja Senbis 
-Aud sinajoe} sep ajdwoo jueusa} us ipuojoidde 
18 Je}dwWoo Uuswexe UN Jed enb Jejes09p e1NOd 
eu UO,Nb je S}UBPIAg B1ODUS Sed }UOS 8U SEW} 
-dwAs $9] }UOp 9}UeS BP SeWE|qoJd Sel}Ne,p JIOAe 
ined jualjed 9] ‘snid aq ‘}JUeWWe}SUOD eIPUdIASI 
919} ap jew 90 ‘asuyeW ‘suiow Np ‘no gwiiddns 
el9S 9U sIPejewW e] Bp NO ssiejew Np asned e| 
anb jue} ‘Juepueded ‘auidse,p spwlidwoo xnep 
‘uosiew e| & JUeUsId Us SaIpejeW joe Sesiejew 
sineisnid ep ewg}dws ‘9}9} ap jew 9] eubios uC 


"JNO} UN BWWOD BJBPISUOD jo 9UuIWeX—s }Sa JUal}ed 
8] Janbnp sinod ne jeajdwoo jecipeaw uswexe 
uN & jNeAINbS 8[QI}UOD 97 ‘alUdOJdde 4I}euND JUuSW 
-9}121} 8] G1OSeid ap je SawoydWAS sep sasneo 
$9] 19]09}9p ap }Sa }JaIqo,| }JUOP jedIPawW 91jsOUBeIp 
un e& ajqwassal ajanbue,7 ‘“eouebin,p juewa}!el} 


un jJasuedsip e je sawo}dwAs se] 9a1}!euuUOddI 
e 9gul}Jsep SUIOS SJa!WweId ap UsweXe uN 
eos enbjanb us sa 9}lUNDssS e| Bp UO!}OadSU!,] 


SSON3¥3S4S 10 S31 


"S]JUBPIDDe SAP UOIJUDBA 
-31d ap awwesboid un,p sa}ueSOdWoOd sa} $9a}NO} 
8p 9Nbi}WO UOISIAQ1 BUN ‘j!eAe1} BP Sapou}ewW 
sep ja naljiw Np suodl}lIpuod sap uoOl}yenjeas 
8UuN,p Snid Ue 9WOUdWOD 8jLINDS eB] Bp 9jQ1}U00 UL 


“9}IDBOJa,p Snid Oaae Saayiodde 
JUSIOS SOAI}D8IION SdinNSeawW sap 9anb ule 
enbsis anbeyo ap sasneo saj ‘uloseq ne suawexa 
Sep je sipuojoudde apnje aun sed ‘JaulWsd}9p ep 
8}U9} 91/9 ‘UIO] SNjd BA B}UNDS eB] INS BJanbus aun 


“JENUIWIP 
S9| e NO JawWidNs sa] e JUBSIA SUOI}EPUBWWODSI 
ep Je S@AI]ODIP ep jUsWASsI|qe}a,; e Japle,p 
}9 |!2ACJ}] NP S}Usp!NOe.p Senbsu sa] Jaja09p ap jed 
-louud yng nod e “jue}|IaAINS UN Jed NO asideljuS 
eun,.p No JuswWaUJaANOH Np 9syNdes ap juaHhe un 
Jed }IOS BanjOajJo 9}UINDVS e| AP UO!}OadSU! BUA 


‘sjuaplooe 
SOP UO!}UdA9I ke] BP S{I}NO,Nb jue} UD SUOI}NqU}e 
Sind| JeUIWeXd,p Issne je 9}UNDVS e] AP SajQuy 
-uOd Sd} ea SejJenbus sa ‘suo!}Oedsu! sa} a1}Ua 
}Ud}SIXO IND SedUdIaJJIP S98] JINGEp ne sanbijdx9,p 
9|1}N OUOP Bjqwas |! ‘NUUOD Ned jUe}a Salle}N}e}S 
SUI} S@P B 1O|dWa UOS ja S}Uap!NNe Sap UOl}UsAgId 
ep sowweiboid sap 9s}0eOIja,| ap UOl}eNn|eAg,| 
}9 aouRI[IaAINS e] INOd ajjJaANOU jUaWPAI}e]91 
anbiuyos} aun jUee 9JLINDS e] BP 9jQI}U0D 974 


NOLDNdOdLNi 


"SOIAINS 
juswesneubios 931j9 }USAIOPp INnb swwesboid 
np salwed seaj JusWaIe|O9 ssiogid apinB juasgud 
87 ‘"|!eAes} BP xXNal] Sap enbipowed uoljoedsul,| 
ep ejap ne usiq eA ‘sjuapiooe sep UOl}UsAgId 
ap soedIjjo oUUWeIBOId UN,P Sjal}jUeSSe S}UBW9I9 
Sd} SNO} juego|Hbue ‘ajuNoVs eB] BP 91Q1}U0D 97 


‘awwesBbod ine] ap 9}Ijenb 
B] JENleAY,P Ulje JOSIII}N,| ap xNesapa} SuneAojdwes 
xne gI|laSuUOd }sa |! Je 11Qe]9 UDIG JUBUS}UIeEW 
}S9 epeuey |!eAesL OP 9/Q1}UO0D ap SWa}sAS 97 


‘8POD NP SUO!}!SOdSIP Sa] DeAe 9}!WUOJUOD 
ua sljqe}e |!eaes} Ne sjUNOVS eB] INS sjUsWe)He 
xne ja (|aUUOSIEd NP 9}11ND9S) j!eAeI} NP usIpeued 
8poy Np Al Bed eB] e Salyel[nsse sestdajue 
Se| Suep S}jusplooe sap uoljUsAgId ep SewWweb 
-O1d sap 9}0eOIJa,| senyeag,p ulje 9}UNOVS 
e| 8p SajQujUOD Sap sNnj}OsjJja epeuey j!eAesL 


SOdOud -LNDAD 


9-€E11S-299-0 NGSI 
L861/0€-9E7 389 8P LN 


42/2291-9e7 O4awnu Np uoIsIAdY 


L861 Bpeueo 
SODINIBS Ja S]JUBWAUUOISIAOIddY sap aj)SIUIV © 


"WII} NP |EUONEN 891}}0,] :S0}0Ud 


‘said snjd 9| jeuoiBay neaing np assaipe,| 11u9}qGO 
Jnod 9}x9} Np uly e] © JaYWOds1 SNOA ZalINaA 
‘aSlIddsjUd,| BEN}IS }S@ NO sIO}IWI9} Np jeucI Hal 
InajoaJIP Ne seegssoipe sijg@ jUOJASP saleld 
-Waxa,p Ja SjuaWeUBlasUua] 8p SapueWAaP sa7q 


epeuey np juawauseAnob 
‘WeACI] NP S1JSIUILW NP 9}0}Ne,| SNOS 9I|qGNg 


aLUNOIS V1 IAG 
TIOULNOD 31 
anOd 3dqins 


TIVAVaL NV 
INIIOAH 
17 aUaNDIS 


epeur’) 


41RINDIS V1 3a 
TIOUINOS 31 oii 
anod IAIN 


TIVAVAL NV 
JN3ISAH 
13 aUNOIs 


epeuey epeued 


